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St Francis Xavier 6th Form College 
For the Year Ended 31 July 2025 
Report of the Governing Body 

 
NATURE, OBJECTIVES AND STRATEGIES 

 

The Governing Body presents its report and the audited financial statements for the year ended 31 July 2025. 

 

 
Legal status 

 

The Governing Body is a corporate body established under the Further and Higher Education Act 1992 for the 

purpose of conducting the activities of St Francis Xavier 6th Form College. The Governing Body together with 

the College is an exempt charity for the purposes of the Charities Act 2011. 

The College was formed as St Francis Xavier 6th Form College. 

On 29 November 2022, the Office for National Statistics reclassified all college corporations to Central 

Government sector with immediate effect. The College (with all Further Education (FE) colleges) must now 

meet the overall requirements in HM Treasury’s document Managing Public Money (MPM) and other related 

obligations. (As collected in the letter dated 29th November 2022 from the CEO of the Education and Skills 

Funding Agency (ESFA) to all Accounting Officers, and DfE issued bite sized guides). 

 

Mission 

 

During 2024, the governing body reviewed the College’s mission statement and agreed the following 

statement: 

 

St Francis Xavier Sixth Form College is an inclusive educational community rooted in the Catholic faith with 

Christ at its centre. Our aim is to provide a broad curriculum which emphasises the pursuit of excellence and 

focuses on career preparation, leadership and service to others. We are committed to preparing the whole 

person to lead a life of purpose and success in a just and sustainable world. 

 

Public benefit 

St Francis Xavier 6th Form College is an exempt charity under Part 3 of the Charities Act 2011 and following 

the Machinery of Government changes in July 2016 is regulated by the Secretary of State for Education. The 

members of the Governing Body, who are trustees of the charity, are disclosed on pages 18 to 21. 

In setting and reviewing the College’s strategic objectives, the Governing Body has had due regard for the 

Charity Commission’s guidance on public benefit and particularly upon its supplementary guidance on the 

advancement of education. The guidance sets out the requirement that all organisations wishing to be 

recognised as charities must demonstrate, explicitly, that their aims are for the public benefit. 

In delivering its mission, the College provides the following identifiable public benefit for the advancement 

of education: 

 High-quality teaching and learning; 

 Widening participation and tackling social exclusion; 

 Excellent university progression and employment rates for students; 

 Strong student support systems;
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NATURE, OBJECTIVES AND STRATEGIES (continued) 

 
 Good links with employers, industry and commerce, including ‘T’ Level development. 

 Links with Local Enterprise Partnerships (LEPs). 

 

Implementation of Strategic Plan 

 

During the academic year (2022/23) we agreed a 3-year strategic development plan ratified and monitored 

by the Governing Body. Our overarching strategic principles are listed below: 

 

Strategic Aims: 

 

1. Commitment to our Catholic Mission 

 

2. Ensuring the future of the College as a thriving provider of education 

 

3. Excellence in quality and standards of educational achievement 

 

4. Excellence in pastoral care and contribution to the welfare of our young people 

 

5. Excellence in Curriculum Innovation 

 

6. Excellence in preparation for higher education and employment that contributes to the local and 

national economy 

 

7. Exemplary standards in social responsibility and faith in action 

 

8. Excellence in equality and raising participation 

 

9. Commitment to promoting sustainability 

 

The 2024-25 academic year was the last year of the current strategic plan and significant progress has been made in all 

nine pillars of the plan. A new 5-year plan has been written and was launched in September 2025. 

 

In-year Strategic Objectives 

In addition to our overarching strategic priorities, each academic year we extrapolate a number of specific 

annual objectives for the College. In 2024-25 these were laid out in the acronym “AIM HIGH” which in itself 

is part of the College’s raison d’etre: 

 

“A” is for “APPLIED GENERAL AND VOCATIONAL” Student voice surveys indicate that students following 

applied general and other ‘vocational’ courses have lower rates of satisfaction than their ‘A’ Level 

counterparts. We want departments to review the delivery and assessment methods on these courses to 

make them more engaging and enjoyable.  

 

I is for INSPECTION (CATHOLIC SCHOOLS) We shall respond to the Catholic Schools’ Inspection framework 

whilst preparing for a Catholic Schools’ Inspection which is expected imminently 

 

“M” is for “MASTERY” We shall support teachers to become masters in their subject as well as taking a 

mastery approach in their delivery where teachers ensure every student achieves expert knowledge and skills 

in a subject by providing consistent, deep instruction and support  
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“H” is for HEALTH & WELLBEING We shall prioritise and actively support the health and wellbeing of the 

whole SFX community with an emphasis on self-care and the development of ‘resilience’ and ‘grit’. 

 

“I” is for “INNOVATION”. We will continue to push the use of digital technology in teaching and learning. 

 

“G” is for “GRADES (HIGH)” We will work with A level teachers in using strategies to support our most able 

learners achieve the highest grades possible at A level 

 

“H” is for “HOPE (PILGRIMS OF)” In this jubilee year, we shall engage with the wider our community sharing 

the message of ‘hope’, ‘forgiveness’ and ‘spiritual renewal’. 

 

 

Performance Indicators 

භ Attendance Data (staff and student) 

භ Performance Data: Achievement/ Progress/ Destination 

භ Student satisfaction surveys 

 

භ Wellbeing activities 

 

භ Enrichment  

 

භ Activities and actions which improve the environmental impact of the college 

 

භ Positive Learner and Staff Voice 

 

භ Graded at least “Good” in both Ofsted and Catholic schools’ inspections 

 

භ Community engagement / money raised for charity 
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FINANCIAL POSITION 

 

Financial results 

 

The College incurred an operating deficit for the year of £66,000 (2023/24 - deficit of £218,000). 

 

The operational surplus for 2024/25 was £283,000 (surplus for 2023/24 - £116,000) after adjustments for 

FRS 102 pension movements, depreciation and deferred capital grants. 

 

At 31 July 2025, the College has accumulated unrestricted reserves before deduction of the pension reserve 

of £12,116,000 (2023/24 - £12,147,000) and a cash balance of £2,590,000 (2023/24 - £2,622,000). 

 

Tangible fixed asset additions during the year amounted to £1,280,000 (2023/24 - £1,019,000). This was split 

between building improvements, £535,000 (2023/24 - £890,000) and equipment purchases of £745,000 

(2023/24 - £129,000) relating to the new T-Level Media & Broadcast space & equipment, LRC reconfiguration 

along with associated IT infrastructure improvements College wide. 

 

The College still has significant reliance on the DfE for its principal funding source, largely from Funding 

Agency grants. In 2024/25 the DfE provided 93% of the College’s total income (2023/24 – 93%).
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FINANCIAL POSITION (continued) 

 

Investments 

 

The College has one subsidiary company, SFX Corporate Services Limited. SFX Corporate Services Limited is 

wholly owned by SFX College, and provides consultancy and other commercial trading activities, including 

letting of the College. In the year ended 31 July 2025 commercial letting of the premises and facilities of SFX 

College was the only source of income for the company. Any taxable surpluses generated by the subsidiary 

are transferred to the College under deed of covenant. In the current year, the overall surplus generated was 

£69,027 (2023/24 - £62,686). 

 

Treasury policies and objectives 

 

Treasury management is the management of the College’s cash flows, its banking, money market and capital 

market transactions; the effective control of the risks associated with those activities; and the pursuit of 

optimum performance consistent with those risks. 

 

The Treasury Management Policy requires that all major transactions are authorised by the Governors 

through the Finance and Resources Committee. Such arrangements are restricted by limits in the College’s 

Conditions of Funding Agreement agreed with the DfE. 

 

Cash flows 
 

There was an operating cash inflow of £1,181,000 (2023/24 – inflow of £836,000), and there was an overall 

increase in cash of £19,000 in the year (2023/24 – decrease of £1,146,000). 

 
 

Liquidity 

 

The college has £975,601 on fixed term deposit (2023/24 -£1,026,932). 

 

Reserves Policy 

 

The College needs to have sufficient reserves to enable it to meet its obligations should there be an 

unexpected revenue shortfall. The existence of unrestricted reserves also offers the College flexibility to plan 

and fund major projects to develop and maintain its buildings and facilities. 

 

By their very nature, the availability of the restricted funds for the general operation of the College is limited. 

Accordingly, it is the unrestricted funds (or general purpose reserve) which are expendable at the discretion 

of the Governing Body in the furtherance of the objectives of the College. General purpose reserve decreased 

by £0.03m during 2024/25, with the balance being £12.12m at 31 July 2025 (2023/24 - £12.15m). General 

purpose reserves are represented by net current assets of the College with the Governors requiring a 

minimum cash balance of £1m to be held. There were restricted reserves of £360 available for prizes 

(2023/24 - £660). 

 

 

CURRENT AND FUTURE DEVELOPMENTS AND PERFORMANCE 

 

Financial Health 

 

According to the DfE Financial Health grades, the College is currently ‘Good’.
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CURRENT AND FUTURE DEVELOPMENTS AND PERFORMANCE (continued) 

 

Student Numbers 

 

The College is funded according to the number of students enrolled (on a lagged basis). In 2024/25, the 

College recruited 1,302 (2023/24 - 1,270) students against a target of 1,285. All learners were either 16-18 

students or fell within the 19+ continuing learners’ categories. There were no 19+ learners or part time 

students. 

 

Student Achievements 

 

The College’s vision is to ensure that all students make outstanding progress. Achievement rates and progress 

across the range and breadth of classroom-based qualifications is high. In 2025 the achievement rate 

continued to increase. At 93.5%, it is significantly higher than the sector average.   

The College is extraordinarily successful at supporting students to progress to university. Following this 

summer’s results, 80% of leavers (93% of those who applied) were successful at securing a place at university, 

far surpassing the national average for schools and sixth form colleges. 

 

Highlights of 2024-2025 outcomes include: 

 

 

Course Pass rate (%) High Grades (%) 

A Level 94.33 27.79 

BTEC/CTEC/UAL 97 69 

T level 91 44 

Level 2 100 28 

Level 1 100 35 

 

Curriculum Developments 

 

The College’s core business is the delivery of a range of full time 16-19 courses, primarily but not exclusively 

at level 3. The College offers a mixture of academic A level qualifications as well as Applied General Diplomas. 

At Level 2, vocational qualifications are supplemented by GCSE provision in English and maths. Level 1 

learners follow a Foundation Learning Programme centred on Business, complemented by functional skills or 

GCSE English/maths and a qualification in work skills. 

 

A number of new level 3 courses introduced since 2019 are now fully embedded in the College’s curriculum 

provision (L3 Diplomas in Criminology, BTEC Law and Applied Psychology). All have recruited well, with 

Criminology proving to be extremely popular. 

 

During the 2022/23 academic year, the College successfully launched its first T level in Management and 

Administration, recruiting 15 students. During the same year, preparations were undertaken for the launch 

of two additional T levels in Education and Early Years and Accounting which commenced in September 2023. 

These T levels recruited 10 and 9 students respectively. Exploiting T Level opportunities would seem to be 

prudent given the government review of Applied General Qualifications and the leaning towards a system 

which favours a binary system of A levels and T levels. For this reason, we launched a new T level in Media, 

Broadcast and Production in Sept 2024 and plan to branch into Health and Digital T level routes in the coming 

years.
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Payment Performance 

 

The Late Payment of Commercial Debts (Interest) Act 1998, which came into force on 1 November 1998, 

requires colleges, in the absence of agreement to the contrary, to make payments to suppliers within 30 days 

of either the provision of goods or services or the date on which the invoice was received. During the 

accounting period from 1 August 2024 to 31 July 2025, the College paid 96% of its invoices within 30 days 

(2023/24 – 96%). The College incurred £nil interest charge in respect of late payment for this period 

(2023/24– £nil). 
 

Staff and Student Involvement 

 

The College considers good communication with its staff to be very important and to this end it publishes 

termly newsletters and regular updates. In addition, a full staff briefing is held on a weekly basis, and all key 

information is available in the staff area of the College extranet. Staff wellbeing is a key focus for the College 

and as part of the wellbeing strategy the staff voice is sought each half term via a short “pulse” survey. The 

College’s work on staff wellbeing has been recognised, in the last year, receiving the Carnegie Bronze Mental 

Health Award. Additionally, the SMT holds regular meetings with the teaching associations and unions via 

the Local Consultation Committee (LCC committee). 

 

The College also encourages staff and student involvement through membership of formal committees. In 

order to ensure the College is responsive to the ‘learners’ voice’ a member of staff has been given 

responsibility for this area to ensure it is audited, monitored and acted upon. Both Learner Voice and the 

staff experience are reported to governors through the Curriculum, Standards and Quality Committee. 
 

Taxation 

 

The majority of the College’s activities are outside the scope of corporation tax. 
 

Future developments 
 

The college will continue to offer a broad and contemporary curriculum which takes account of the skills 

needs in Greater London and beyond. To this end, the college will engage with local skills improvement plans 

as set out by Business LDN, the designated employer regional body. 

 

The College has an accommodation strategy in place. In September 2022, the College opened a new Business 

Hub to support its delivery of the management and administration T level. During the same academic year 

the College also repurposed an area of the college estate to provide the required facilities to offer the 

education and early years and Accounting T Levels in which were successfully launched in September 2023. 

Over the past year, further development of the College estate has taken place which includes the creation of 

a new state of the art film studio, 2 refurbished mac suites, the relocation and refurbishment of the careers 

department, reconfiguration and refurbishment of the LRC, the creation of two new computer spaces. 

 

The Skills and Post-16 Education Act 2022 provided the statutory framework for Catholic Sixth Form Colleges 

to academise. The relevant legal framework came into force on 28th December 2022 and the governing body 

has committed to keep the option of academisation on the agenda and to liaise with all the necessary 

stakeholders such as the Roman Catholic Archdiocese of Southwark to whom the College is in trust. At the 

present time there is not a strong appetite to academise but we continue to explore options, particularly with 

other London Catholic Sixth Form Colleges. 

 

As set out in the Strategic Plan 2022-2025, the College is committed to working towards Net Zero. 

Consequently, the College is undertaking a full and comprehensive review of the College estate with respect 

to making it more energy efficient and sustainable.
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RESOURCES 

 

The College continues to invest in its building and facilities to ensure students have the most up to date 

learning environment. Nevertheless, the College’s most valuable resource remains its teaching and support 

staff. The College’s policy is to ensure that its staff resource is of the highest quality so that our students 

receive the very best post-16 provision, however, this does mean (even allowing for the fact that the College 

does not outsource activities such as cleaning or payroll) that our staff costs are above average for the sector. 

We are mindful therefore that should the number of enrolments fall below that forecast, there may be a 

need to downsize the staffing complement (primarily in support staff functions) to make appropriate savings. 

This is a strategy that the college has invoked previously with some success. 

 

 

2019/20 109 FTE Staff (64 teaching FTE) 

2020/21 107 FTE Staff (62 teaching FTE) 

2021/22 114 FTE Staff (67 teaching FTE) 

2022/23 123 FTE Staff (75 teaching FTE) 

2023/24 127 FTE Staff (78 teaching FTE) 

          2024/25 123 FTE Staff (84 teaching FTE) 

 

 

Financial 

The College has £12m (2023/24 - £12m) of net assets after deducting the £nil pension liability (2023/24 - 

£nil pension liability). 

 

People 

The College employs 123 people (expressed as full-time equivalents), of whom 84 are teaching staff. 

 

Reputation 

The College retains a good reputation locally and nationally, which is confirmed by the November 2023 Ofsted 

grade and the year-on-year increase in student numbers since September 2020. Maintaining a quality brand 

is essential for the College’s success in attracting students and sustaining external relationships. 

 

PRINCIPAL RISKS AND UNCERTAINTIES 

 

The College continues to develop and embed a system of internal control, including financial, operational and 

risk management, which is designed to protect the College’s assets and reputation. As a measure of good 

practice an FMCE (Financial Management and Control Evaluation) is completed annually. 

 

Based on the strategic plan and Board Assurance Framework, the Risk Management Group undertakes a 

comprehensive review of the risks to which the College is exposed. They identify systems and procedures, 

including specific preventable actions which should mitigate any potential impact on the College. The internal 

controls are then implemented, and the subsequent year’s appraisal will review their effectiveness and 

progress against risk mitigation actions. In addition to the annual review, the Risk Management Group will 

also consider any risks which may arise as a result of a new area of work being undertaken by the College. 

 

A risk register is maintained at the College level which is reviewed at every meeting by the Governors’ Audit 

Committee and more frequently where necessary. Each committee of the Governing Body has a standing 

agenda item to identify new / emerging risks. The risk register identifies the key risks, the likelihood of those
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risks occurring, their potential impact on the College and the actions being taken to reduce and mitigate the 

risks. Risks are prioritised using a consistent scoring system. 
 

This process is supported by strategies to raise awareness of risk throughout the College. 
 

Outlined below is a description of the principal risk factors that may affect the College. Not all the factors 

are within the College’s control. Other factors besides those listed below may also adversely affect the 

College. 

 
1. Changes in levels of student recruitment 

The College operates in an increasingly competitive market place and is acutely conscious of the need to 

maintain effective recruitment and marketing strategies. In 2024-25 the College recruited 1,302 students, 

17 students above its target of 1,285. The College remains sensitive to changes in enrolment numbers 

and therefore keeps its marketing strategy under review, to optimise the numbers of students each year.  

The College also operates in a very competitive market place. In the past few years, we have become 

aware of increased competition with Harris Clapham, Platanos College in Stockwell and London South 

Bank Sixth Form (Brixton) all opening up dedicated sixth forms.   

 

2. Changes to levels of Government funding 

The college remains very sensitive to changes in government funding. In 2024-25 there was a 2.4% per 

student increase which was essentially ring-fenced to cover the 5.5% pay award for teachers and support 

staff. The college continues to draw upon alternative government funds, where it can, such as capital 

funds such as Condition Improvement and T level. 

 
3. Quality 

The successful Ofsted in November 2023 gives the assurance that the College provides its learners a high 

quality experience. Whilst the college remained ‘Good’ for overall effectiveness, two ‘Outstanding’ sub-

judgement were achieved for Personal Development and High Needs.  Quality remains on the risk register 

though, as in a highly competitive market the quality of provision is a significant determining factor for 

students when selecting a school/college. 

 
4. MIS / IT Infrastructure 

The consequences of a breach in security resulting from a data breach or cyber-attack are significant. 

Consequently, MIS/IT infrastructure has risen up the risk register. We have robust measures in place to 

mitigate against such breaches/ attacks and have some assurance through successful completion of the 

requisite Cyber Essentials audit. However, it is important to reflect this area as a significant risk and be 

of the mindset that “it could happen here”. Due to the damaging consequences associated with a breach 

in cyber security, the college took the decision in 2024 to move to a managed IT service provider (RM) 

who we believe will offer greater protection against an attack as well as being able to respond more 

quickly and robustly should a breach take place. 

 
5. Reputation 

With student recruitment being so sensitive to small changes in demographic patterns, and the College 

existing in an ever-increasing competitive market, we must ensure that we optimise the controllable 

factors. Maintaining the College’s reputation is one such factor and is critical in ensuring the College’s 

future as one of the best providers in south London of the highest quality post-16 education. A number 

of controls are in place to maintain the College’s reputation from maintaining at least a ‘Good’ OfSTED 

outcome to avoiding adverse publicity. 
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STAKEHOLDER RELATIONSHIPS 

 

In line with other colleges, St Francis Xavier 6th Form College has many stakeholders. These include: 

 Students; 

 Parents/Guardians; 

 Staff; 

 The Archdiocese of Southwark;. 

 DFE ; 

 Sixth Form College’s Association; 

 Sixth Form /FE Commissioner; 

 Sporting academy partners e.g. Surrey County Cricket Club 

 Partner schools; 

 Other Schools from which SFX recruits students; 

 Universities/ Higher education bodies; 

 Employers; 

 Local Authorities; 

 Government Offices/ Regional Development Agencies; 

 

 

The College recognises the importance of these relationships and engages in regular communication with them 

through the College website, written communications and by meetings. 

 

Disability Statement 

 

The College considers all applications for employment from applicants with a disability, bearing in mind the 

aptitudes of the individuals concerned. Where an existing employee becomes disabled, every effort is made 

to ensure that employment with the College continues. The College’s policy is to provide training, career 

development and opportunities for promotion for such staff members that are, as far as possible, identical 

to those for other employees. 

 

The College seeks to fulfil the objectives set down in the Equality Act 2010 and will give priority of access to 

staff and students with specific learning needs and/or physical or mental disabilities. The College has a close 

link with Oak Lodge School for the Deaf and, as appropriate, students may progress from there to undertake 

full-time mainstream courses at the College. 

 

i. As part of the redevelopment of the buildings the College has installed lifts and ramps so that most of 

the facilities allow access to people with a physical disability. 

 

ii. There is a list of specialist equipment, such as lighting for audio facilities and electronic readers for 

examinations, which the College can make available for use by students with specific needs. All of these 

measures, as well as educational support for students, is co-ordinated by the Additional Learning 

Support Department. 

 

The admissions policy for all students is described in the College prospectus and in a policy published on 

the College website. Appeals against a decision to decline admission are dealt with under the complaints 

process policy;
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STAKEHOLDER RELATIONSHIPS (continued) 

 

iii. The College has made a significant investment in the appointment of specialist tutors to support 

students with learning difficulties and/or disabilities. There are a number of student support assistants 

who can provide a variety of support for learning. There is a continuing programme of staff development 

to ensure the provision of a high level of appropriate support for students who have learning difficulties 

and/or disabilities. The College works with representatives of the 14 local authorities from which 

learners are drawn in terms of securing appropriate levels of ALS funding for high needs learners; 

 

iv. Specialist programmes are described in programme information guides, and achievements and 

destinations are recorded and published in the standard College format; and 

 

v. Counselling, bursary and welfare services are described in the Student Handbook. 

 

Trade union facility time 

 
The Trade Union (Facility Time Publication Requirements) Regulations 2017 require the College to publish 

information on facility time arrangements for trade union officials at the College. 

 

Relevant union officials 

 
 

Number of employees who were relevant union 

officials during the period 

 

Full-time equivalent employee number 

2   0.9 

 

Percentage of time spent on facility time 

 

Percentage of time Number of employees 

  

0% 0 

1% - 50% 2 

51% - 99% 0 

100% 0 

 

Trade union facility time 

 

Percentage of pay bill spent on facility time 
 

Total cost of facility time £4,512 

Total pay bill £7,885,834 

Percentage of the total pay bill spent on facility time, calculated 

as: 

(total cost of facility time ÷ total pay bill) x 100 

0.06% 



St Francis Xavier 6th Form College     

14  

 
 

STAKEHOLDER RELATIONSHIPS (continued) 

 

Paid trade union activities 
 

Time spent on paid trade union activities as a percentage of total 

paid facility time hours calculated as: 

 
(Total hours spent on paid trade union activities by relevant 

union officials during the relevant period ÷ total paid facility time 

hours) x 100 

None 

 
 

St Francis Xavier 6th Form College Equality Plan (now contained within Diversity, Inclusion and Dignity at 

Work [Equal Opportunities / Equality Duty]) 

 

Our Commitment 

St Francis Xavier 6th Form College affirms that individuals from minority ethnic groups are entitled to the 

same equal rights, responsibilities and opportunities as the majority population. The College strives to ensure 

that, whatever the heritage and origins of the members of the College community, everyone is equally valued 

and treats one another with respect. This commitment is an essential expression of “the Christian values that 

are the inspiration of the College”. 

 

This policy statement reflects our equal opportunities policy and reminds us that diversity in our society is a 

strength, and we must ensure equality and equity having regard to issues of gender, age, race, religion, 

disability and culture. 

 

We will work towards the elimination of racism whether overt, covert or by omission, and we will ensure that 

individuals and communities have equal access to the curriculum and College facilities. 

 

The College believes that its profile of learners and staff is testimony to the fulfilment of these objectives. 

The Ethnic breakdown for 2024/25 is as follows: 

Student Population 2024/25 

 

Ethnicity Students Total 

Asian 100 7.7%  

Black African 443 34.0%  

Black Caribbean 201 15.4% 

Black Other               64 4.9%  

Chinese 7 0.5% 

Mixed 487 37.5% 

 

The figures given in this table cover the whole student body (year 12 – year 14). The pattern of ethnic 

diversity is similar across both new students (year 12) and returning students (year 13 & year 14).
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STAKEHOLDER RELATIONSHIPS (continued) 

Staff Recruitment 2024/25 (including internal appointments) 

Ethnicity Overall 

No’s 

% of total 2023/24 

Recruitment 

% of new 

White 92 60.9% 12 42.9%

Mixed 5 3.3% 1 3.6%

Asian or Asian British 3 2.0% 2 7.1% 

Other Asian 1 0.7% 0 0.0% 

Black & Black British   32 21.2%  6 21.4% 

Chinese or Other Ethnic Group 9 6.0% 0 0.0% 

Not known * 9 6.0% 7 25% 

Total Black & Ethnic Minorities 50  33.1% 16 57.10% 

Overall Total 151 100% 28 100% 

* Applicants from Agencies where ethnicity is not given.

DISCLOSURE OF INFORMATION TO AUDITOR 

The Governors who held office at the date of approval of this report confirm that, so far as they are each 

aware, there is no relevant audit information of which the College’s auditor is unaware; and each Governor 

has taken all the steps that he or she ought to have taken to be aware of any relevant audit information and 

to establish that the College’s auditor is aware of that information. 

Approved by order of the Governing Body on and signed on its behalf by: 

Nader Sheta - Chair
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Key Management Personnel, Governing Body and Professional advisers 

Key management personnel 

Key management personnel are defined as members of the College Leadership Team and were represented 

by the following in 2024/25: 

 

Graham Thompson Principal and CEO; Accounting Officer 

Ciaran Graham; Associate Principal Ethos & Student Welfare 

Karen Foan; Associate Principal Curriculum 

 

Governing Body 

 

A full list of Governors is given on pages 17 to 19 of these financial statements. 

 

 

Professional Advisers 

 

 

Financial Statements and Regularity 

Auditor: Internal Auditors: 

 

Buzzacott Audit LLP Scrutton Bland 

130 Wood Street Fitzroy House 

London Ipswich 

EC2V 6DL IP1 3LG 

 

Bankers: Solicitors: 

 

Barclays Plc Irwin Mitchell 

1 Churchill Place 40 Holborn Viaduct 

London London 

E14 5HP EC1N 2PZ
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St Francis Xavier 6th Form College 

Year Ended 31 July 2025 

Statement of Corporate Governance and Internal Control 

Corporate Governance 

 

The following statement is provided to enable readers of the annual report and accounts of the College to 

obtain a better understanding of its governance and legal structure. 

 

The College endeavours to conduct its business: 

 

i) in accordance with the seven principles identified by the Committee on Standards in Public Life 

(selflessness, integrity, objectivity, accountability, openness, honesty and leadership); 

 

ii) having due regard to the UK Corporate Governance Code (“the Code”) insofar as it is applicable to the 

further education sector. 

 

iii) having due regard for the DfE Governance Guide (June 2022) 

 

The Governing Body is committed to exhibiting best practice in all aspects of corporate governance. We have 

not adopted and therefore do not apply the UK Corporate Governance Code. However, we have reported on 

our Corporate Governance arrangements by drawing upon the best practice available, including those 

aspects of the UK Corporate Governance Code we consider to be relevant to the further education sector 

and best practice. 

 

The Governing Body is an exempt charity within the meaning of Part 3 of the Charities Act 2011. The 

Governors, who are also the Trustees for the purposes of the Charities Act 2011, confirm that they have due 

regard for the Charity Commission’s guidance on public benefit and that the required statements appear 

elsewhere in these financial statements.
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The Governing Body 

The Governors who served on the Board during the year and up to the date of signature of this report were 

as follows: 

 

 

Name  

 

 

Date of 

appointment 

 

Term of office 

 

 

Date of 

resignation/End of 

term of office 

 

Status of 

appointment 

 

 

Committees served  

 

 

Full Board 

Attendance 

 

 

Mr F Adedej 

 

 

 

 

 

 

 

 

Ms K 

Bainbridge 

 

 

25/01/2025 

 

 

 

 

 

 

 

 

01/01/2022 

 

 

2 years  

 

 

 

 

 

 

 

 

4 years 

  

 

Parent 

Governor  

 

 

 

 

 

 

 

 Co‐opted      

 Governor 

 

 

 Audit  

 

 

 

 

 

 

 

 

Curriculum, 

Standards & 

Quality (CSQ) 

 

 

100% 

2 out of 2 

 

 

 

 

 

 

 

75% 

3 out of 4 

     

 Safeguarding Link 
 

     

 Mental Well‐  

 Being Link 

 

Mr P Barber 01/07/2000 4 years Re‐

appointed 

19/09/2020 

18/09/2024 Foundation 

Governor 

 N/A 

Mr M 

Belfourd 

10/06/2009 4 years Re‐

appointed 

10/06/2021 

09/06/2025 Foundation 

Governor 

Chair, Finance & 

Resources (F&R) 

100%  

3 out of 3 

    Governance  

    Vice‐Chair of 

Governors 

 

     

SEND Link 
 

  

Ms E Cirillo 

 

 

 

 

 

 

 

  

01/07/2025 

 

 

 

11/07/2025 

 

  

 

 1 year  

 

 

 4 years 

  

   

  

10/07/2025 

 

Associate 

Member  

 

 

Foundation 

Governor 

 

 

  

 Audit 

Committee  

 

 Curriculum,   

 Standards &  

 Quality (CSQ) 

 

 

 

 

100%  

1 out of 1 

 

 

 

 

 

 

Mr O Durojaye 

 

18/03/2025 
 1 year 

  

Student 

Governor 

 None 
 

100%  

2 out of 2 
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Name  

 

 

Date of 

appointment 

 

Term of office 

 

 

Date of 

resignation/End of 

term of office 

 

Status of 

appointment 

 

 

Committees served  

 

 

Full Board 

Attendance 

Mr D James-

Proffitt  

 01/09/2023 1 year 31/08/2024  Student    

 Governor 

Student    

 Governor 

N/A 

Ms A Mason 16/03/2024 4 years  Staff 

Governor 

(Support 

staff) 

Finance and 

Resources 

(F&R) 

100%  

4 out of 4  

Mr P Kwong 10/02/2025 

 

 

10/09/2025 

1 year  

 

 

4 years  

09/09/2025  Associate 

Member  

 

Foundation 

Governor  

Finance and 

Resources 

(F&R) 

 

Curriculum, 

Standards & 

Quality (CSQ) 

 

Governance  

 

SEND Link (July 

2025) 

100%  

2 out of 2 

Mrs S Medicoff 16/11/2022 4 years 
 

Foundation 

Governor 

Finance and 

Resources (F&R) 

 

Science Link 

100%  

4 out of 4 

Ms I McGhee 01/09/2023 1 year 31/08/2024 Student 

Governor 

 
N/A 

 

 

 

 

Mr D Navarro 07/01/2021 4 years 
 06/01/2025 

Foundation 

Governor 

Audit 

Curriculum 

Standards & 

Quality (CSQ) 

- Chair 

100%  

2 out of 2 

    PMG (Project 

Management 

Group) 

 

Governance  

 

     

Economics and 

Accountancy - Link 
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The Governing Body (continued) 

 

Name Date of 

appointment 

Term of office 
Date of 

resignation/End of 

term of office 

Status of 

appointment 

Committees Served Full Board 

Attendance 

Mr M Rhoomes 18/03/2025 1 year  Student 

Governor  

 
100%  

2 out of 2 

Mr N Sheta 17/05/2016 4 years 

Re-appointed 

16/05/2024 

 Foundation 

Governor 

Chair of Governors 

from 01/01/2021 

Finance & Resources 

(F&R), Chair (June 

(2025) 

100%  

4 out of 4  

    Remuneration 

 

Governance (Chair) 

 

Curriculum, Standards 

& Quality (CSQ) (June 

2025) 

 

English Link  

 

     

 

 

      

      

Mr A Takyi 08/12/2022 4 years 31/08/2025 Staff 

Governor 

 None 0% 

0 out of 4  

Mr K Thomas 11/05/2021 

 

 

 

 

01/07/2025 

4 years 

 

 

 

 

1 year  

10/05/2025 

 

 

 

 

Associate Member  

Foundation 

Governor 

 

 

Curriculum 

Standards & 

Quality 

 

Remuneration  

 

Governance  

 

Geography, 

Travel and 

Tourism Link 

100&  

4 out of 4 

Mr G Thompson 24/08/2020 Ex officio  Principal Finance & 

Resources (F&R) 

100% 

4 out of 4 

    Curriculum 

Standards & 

Quality (CSQ) 

 

    Governance  
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Name Date of 

appointment 

Term of office 
Date of 

resignation/End of 

term of office 

Status of 

appointment 

Committees Served Full Board 

Attendance 

  Mr C Uraih  13/07/2022  4 years   Foundation  

 Governor 

 Curriculum 

Standards & 

Quality (CSQ) 

 25% 

 1 out of 4  

       Audit 

Link Governor for: 

Business 

EDI 

Sustainability 

 

 

      

Ms G Williams 

Hamer 

19/03/2024 4 years  Co-opted 

Governor 

Audit (Chair) 

 

Governance  

 

Remuneration 

(Chair) 

 

Curriculum, 

Standards & 

Quality (CSQ) 

 

RE Link  

100%  

4 out of 4 
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The Governing Body (continued)

It is the Governing Body’s responsibility to bring independent judgment to bear on issues of strategy,  

          performance, resources and standards of conduct. 

 

 

The Governing Body is provided with regular and timely information on the overall financial performance of 

the College together with other information such as performance against funding targets, proposed capital 

expenditure, quality matters and personnel related matters such as health and safety and environmental 

issues. The Governing Body meets on a termly basis. 

 

 

The Governing Body conducts its business through a number of committees. Each committee has terms of 

reference, which have been approved by the Governing Body. These committees are Audit, Finance and 

Resources (F&R), Remuneration, Curriculum Standards and Quality (CSQ), Governance and Appeals. 

 

Full minutes of all meetings are available to download from the College website https://www.sfx.ac.uk/the- 

governing-body or from the Clerk to the Governors at: 
 

St Francis Xavier 6th Form College 

10 Malwood Road 

London 

SW12 8EN 

The Clerk to the Governing Body maintains a register of financial and personal interests of the Governors. 

The register is available for inspection at the above address. 

All Governors are able to take independent professional advice in furtherance of their duties at the College’s 

expense and have access to the Clerk to the Governors, who is responsible to the Governing Body for ensuring 

compliance with all applicable procedures and regulations. The appointment, evaluation and removal of the 

Clerk are matters for the Governing Body as a whole. 

Formal agendas, papers and reports are supplied to Governors in a timely manner, prior to Board meetings. 

Briefings are also provided on an ad-hoc basis. 

The Governing Body has a strong and independent non-executive element and no individual or group 

(although Foundation Governors are always in the majority by three governors) dominates its decision-

making process. The Governing Body considers that each of its non-executive members is independent of 

management and free from any business or other relationship, which could materially interfere with the 

exercise of their independent judgement. 

There is a clear division of responsibility in that the roles of the Chair and Accounting Officer are separate. 

 
Appointments to the Governing Body 

 

Any new appointments and re-appointments to the Board of Foundation Governors are a matter for the 

consideration of the Archbishop of Southwark. All administration is carried out in accordance with a 

published process by the Education Commission serving the Roman Catholic Archdiocese of Southwark. 

Enhanced DBS clearance is obtained by the college. The Governing Body is responsible for ensuring that 

appropriate training is provided as required. 

 

Staff, parent and student governors are appointed following regulations set out in the Conduct of Business 

(Standing Orders). Co-opted governors are recommended for appointment by the Governance Committee.  

 

The Governors are appointed for a term of office not exceeding four years. 
 

 

The Principal of the college is an ex-Officio member of the Governing Body. 
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Corporation performance 

 

A process of reflective self-evaluation of the effectiveness of governance in the year 2022-23 with the whole 

Governing Body on 7th October 2023 at a focus morning for all Governors. Each committee completed a 

questionnaire reviewing its membership, skills and effectiveness. At the direction of the Governing Body, the 

effectiveness of financial planning and internal control has been evaluated for 2024-25 using a FMCE 

questionnaire template provided by the SFCA (Sixth Form Colleges’ Association) based on the pro-forma 

(formerly an annual mandatory requirement of the funding body). That self-assessment exercise produced a 

‘Good’ grade for financial management and control. 

 

An external review of Governance was undertaken by Mr D Wright, National Leader of Governance, from the 

Association of Colleges in summer 2024.  The report outlines the wide range of strengths of the Governing 

Body an action plan outlining areas for future development, which was agreed with the reviewer.   
  

Governors and the Clerk have undertaken a broad range of training provided internally (including 

Safeguarding & Prevent) and externally - including participation in SFCA (Sixth Form Colleges Association) 

Governance Webinars (live and recorded); Archdiocese of Southwark sessions on Catholic Mission, 

Academisation, collective worship and briefings delivered by professional organisations. The Clerk has 

attended sector conferences; governance webinars; AoC governance professionals network meetings. 

 
Remuneration Committee 

 

Throughout the year ended 31st July 2025, the Governors’ Remuneration Committee comprised three 

Governors. The committee’s responsibilities include making recommendations to the Board on the 

remuneration, terms, conditions and benefits of the Accounting Officer (Principal) and the Clerk to the 

Governors (and any other senior post holders) based on report and formal review of performance. 

 

Terms of reference for the Remuneration Committee are published on the college website and were updated 

in July 2025. The committee operates with due regard for the key elements of setting the pay of the Principal 

and other Senior Post Holders set out in the voluntary AoC College’s Senior Staff Remuneration Code 

(December 2018).  

 

Details of senior post holders’ remuneration for the year ended 31st July 2025 are set out in note 6 to the 

financial statements. 

 
Audit Committee 

 

The Audit Committee comprises a Chair and up to four other members with a minimum of three (the majority 

of whom should be members of the Governing Body). The committee operates in accordance with written 

terms of reference approved by the Governing Body. 
 

The Audit Committee met three times in the year 2024 - 2025 with an average 77% attendance by each 

member of the committee. It provided a forum for reporting by the College’s internal and financial 

statements auditors, who have access to the Committee for independent discussion, without the presence 

of College management. The Committee also receives and considers reports from the main FE funding bodies 

as they affect the College’s business. 
 

The Audit Committee is guided by the agreed Board Assurance Framework, mapped against the risk register, 

in terms of the approach it takes to internal audit.
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Audit Committee (continued) 

 

The College’s internal auditors review the systems of internal control, risk management controls and 

governance processes in accordance with an agreed plan of input and report their findings to management 

and the Audit Committee. 

 
 

Management is responsible for the implementation of agreed recommendations and the internal auditors 

have undertaken periodic follow up reviews to ensure that such recommendations have been implemented. 

 
 

Based upon reports made to it, the Audit Committee monitors the adequacy and the effectiveness of the 

internal control system and counter-fraud culture and reports to the Governing Body. The Audit Committee 

also advises the Governing Body on the performance and appointment of internal, regularity and financial 

statements auditors and their remuneration for both audit and non-audit work as well as reporting annually 

to the Governing Body. 

 
Internal Control 

 

Scope of responsibility 

 

The Governing Body is ultimately responsible for the College’s system of internal control and for reviewing 

its effectiveness. However, such a system is designed to manage rather than eliminate the risk of failure to 

achieve business objectives, and can provide only reasonable, not absolute assurance, against material 

misstatement or loss. 

 

The Governing Body has delegated the day-to-day responsibility to the Principal, as Accounting Officer, for 

maintaining a sound system of internal control that supports the achievement of the College’s policies, aims 

and objectives, whilst safeguarding the public funds and assets for which they are personally responsible, in 

accordance with the responsibilities assigned to them in Conditions of Funding Agreement between St Francis 

Xavier 6th Form College and the DfE. The Principal is also responsible for reporting to the Governing Body 

any material weaknesses, or breakdowns in internal control. 

 

The purpose of the system of internal control 

 

The system of internal control is designed to manage risk to a reasonable level rather than to eliminate all 

risk of failure to achieve policies, aims and objectives; it can therefore only provide reasonable and not 

absolute assurance of effectiveness. The system of internal control is based on the agreed Board Assurance 

framework which is an ongoing process designed to identify and prioritise the risks to achievement of College 

policies, aims and objectives. It considers the likelihood of those risks being realised, impact should they be 

realised, and looks at ways to manage them efficiently, effectively and economically. The system of internal 

control has been in place in St Francis Xavier 6th Form College for the year ended 31 July 2025 and up to the 

date of approval of the annual report and financial statements. 

 

Capacity to handle risk 

 

The Governing Body has reviewed the risks to which the College is exposed together with the operating, 

financial and compliance controls that have been implemented to mitigate those risks. The Governing Body 

is of the view that there is a formal ongoing process for identifying, evaluating and managing the College’s 

significant risks that has been in place for the period ended 31 July 2025 and up to the date of approval of 

the annual report and financial statements. This process is regularly reviewed by the Governing Body.
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Internal Control (continued) 

 

The risk and control framework 

 

The system of internal control is based on a framework of regular management information and 

administrative procedures including the segregation of duties, and a system of delegation and accountability. 

In particular, it includes: 

 

 comprehensive budgeting systems with an annual budget, which is reviewed and agreed by the 

Governing Body; 

 

 regular reviews by the Governing Body of periodic and annual financial reports which indicate financial 

performance against forecasts; 

 

 setting targets to measure financial and other performance; 

 

 clearly defined capital investment control guidelines; and 

 

 the adoption of formal project management disciplines, where appropriate. 

 
St Francis Xavier 6th Form College engages an internal audit service, which operates in accordance with the 

requirements of the College Financial Handbook. This engagement ended on 31st July 2025. The internal 

audit assignments are informed by an analysis of the risks to which the College is exposed, and annual internal 

audit plans are designed based on this analysis and the assurance framework agreed with the Governing 

Body. The analysis of risks and the internal audit plans are endorsed by the College’s Governing Body on the 

advice and recommendation of the Audit Committee. 

 

Review of effectiveness 

 

As Accounting Officer, the Principal has responsibility for reviewing the effectiveness of the system of internal 

control. His review of the effectiveness of the system of internal control is informed by: 

 

 the work of the internal auditors; 

 

 the work of the executive managers within the College who have responsibility for the development 

and maintenance of the internal control framework; and 

 

 comments made by the College’s external auditors in their management letters and other reports. 

The Accounting Officer has been advised on the implications of the result of the review of the effectiveness 

of the system of internal control by the Audit Committee, which oversees the work of the internal auditor 

and other sources of assurance, and a plan to address weaknesses and ensure continuous improvement of 

the system is in place.

 

 

The senior management team receives reports setting out key performance and risk indicators and considers 

possible control issues brought to their attention by early warning mechanisms, which are embedded within 

the departments and reinforced by risk awareness training. The senior management team and the Audit 

Committee also receive regular reports from the internal auditors, which include recommendations for 

improvement. The Audit Committee’s role in this area is confined to a high-level review of the arrangements 

for internal control. The Governing Body’s agenda includes a regular item for consideration of risk and control 
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and receives reports therein from the senior management team and the Audit Committee. The emphasis is 

on obtaining the relevant degree of assurance and not merely reporting by exception. At its autumn term 

meeting on the 9th December 2025 the Governing Body carried out the annual assessment for the year ended 

31 July 2025 by considering documentation from the senior management team and internal audit, and taking 

account of events since 31 July 2025. 

Since FE colleges were reclassified to the central government sector with effect from 29th November 2022, 

the College has completed a review, and implemented relevant updates of its policies, procedures and 

approval processes to ensure compliance with the revised arrangements and requirements issued by the 

Department for Education. 

Based on the advice of the Audit Committee and the Accounting Officer, the Governing Body is of the 

opinion that the College has an adequate and effective framework for governance, risk management and 

control, and has fulfilled its statutory responsibility for “the effective and efficient use of its resources, the 

solvency of the College and safeguarding of its assets”. 

Going Concern 

After making appropriate enquiries, the Governing Body considers that the College has adequate resources 

to continue in operational existence for the foreseeable future. For this reason, it continues to adopt the 

going concern basis in preparing the financial statements. 

The College will continue to monitor its financial health closely and has updated its financial plan accordingly. 

Accordingly, the College has a reasonable expectation that it has adequate resources to continue in 

operational existence for the foreseeable future, and for this reason will continue to adopt the going concern 

basis in the preparation of its financial statements. 

Approved by order of the Governing Body on and signed on its behalf by: 

Nader Sheta Graham Thompson 

- Chair - Accounting Officer
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St Francis Xavier 6th Form College 

Year Ended 31 July 2025 

Statement of Regularity, Propriety and Compliance 

As accounting officer of the Governing Body of St Francis Xavier 6th Form College I confirm that I have had 

due regard to the framework of authorities governing regularity, propriety and compliance, including the 

college’s accountability agreement with DfE, and the requirements of the College Financial Handbook. I have 

also considered my responsibility to notify the corporation’s board of governors and DfE of material 

irregularity, impropriety and non-compliance with terms and conditions of all funding. 

I confirm that I, and the board of governors, are able to identify any material irregular or improper use of all 

funds by the corporation, or material non-compliance with the framework of authorities.  

I confirm that no instances of material irregularity, impropriety or non-compliance have been discovered to 

date. If any instances are identified after the date of this statement, these will be notified to the board of 

governors and DfE. 

Graham Thompson- 

Accounting Officer 

Date:
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St Francis Xavier 6th Form College 

Year Ended 31 July 2025 

Statement of Responsibilities of the Governing Body 

The Governing Body is required to present audited financial statements for each financial year. 

 

Within the terms and conditions of the College’s accountability agreement, funding agreements and 

contracts with ESFA and DfE, the Governing Body is required to prepare financial statements which give a 

true and fair view of the financial performance and position of the College for the relevant period. The 

Governing Body must also prepare a strategic report which includes an operating and financial review for the 

year. The bases for the preparation of the financial statements and strategic report are the Statement of 

Recommended Practice – Accounting for Further and Higher Education, DfE’s College Accounts Direction and 

the UK’s Generally Accepted Accounting Practice. In preparing the financial statements, the Governing Body 

is required to: 

 

In preparing the financial statements, the Governing Body is required to: 

 

 select suitable accounting policies and apply them consistently; 

 

 make judgements and estimates that are reasonable and prudent; 

 

 state whether applicable UK Accounting Standards have been followed, subject to any material 

departures disclosed and explained in the financial statements; 

 

 assess whether the College is a going concern, noting the key supporting assumptions, qualifications or 

mitigating actions, as appropriate (which must be consistent with other disclosures in the accounts and 

auditor’s report); and 

 

 prepare financial statements on the going concern basis, unless it is inappropriate to assume that the 

College will continue in operation. 

 

The Governing Body is also required to prepare a strategic report, in accordance with paragraphs 3.23 to 3.27 

of the FE and HE SORP, that describes what it is trying to do and how it is going about it, including information 

about the legal and administrative status of the College. 

 

The Governing Body is responsible for keeping proper accounting records which disclose, with reasonable 

accuracy at any time, the financial position of the corporation and which enable it to ensure that the financial 

statements are prepared in accordance with relevant legislation including the Further and Higher Education 

Act 1992 and Charities Act 2011, and relevant accounting standards. It is responsible for taking steps that are 

reasonably open to it to safeguard its assets and to prevent and detect fraud and other irregularities. 

 

The Governing Body is responsible for the maintenance and integrity of its website(s); the work carried out 

by auditors does not involve consideration of these matters and, accordingly, auditors accept no 

responsibility for any changes that may have occurred to the financial statements since they were initially 

presented on the website. Legislation in the United Kingdom governing the preparation and dissemination 

of financial statements may differ from legislation in other jurisdictions.
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St Francis Xavier 6th Form College 

Year Ended 31 July 2025 

Statement of Responsibilities of the Governing Body 

Members of the Governing Body are responsible for ensuring that expenditure and income are applied for 

the purposes intended and that the financial transactions conform to the authorities that govern them. In 

addition, they are responsible for ensuring that funds from ESFA, DfE, and any other public funds, are used 

only in accordance with the accountability agreement, funding agreements and contracts and any other 

conditions, that may be prescribed from time to time by DfE, or any other public funder, including that any 

transactions entered into by the College are within the delegated authorities set out in the College Financial 

Handbook. On behalf of the Governing Body, the Chair of the Board of governors is responsible for discussing 

the accounting officer’s statement of regularity, propriety and compliance with the accounting officer. 

Members of the Governing Body must ensure that there are appropriate financial and management controls 

in place to safeguard public and other funds and ensure they are used properly. In addition, members of the 

Governing Body are responsible for securing economic, efficient and effective management of the College’s 

resources and expenditure so that the benefits that should be derived from the application of public funds 

from ESFA, DfE and other public bodies are not put at risk. 

Approved by order of the Governing Body on and signed on its behalf by: 

Nader Sheta 

- Chair
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St Francis Xavier 6th Form College 

Year Ended 31 July 2025 

Independent Auditor’s Report to the Governing Body of St Francis 

Xavier 6th Form College 

 
Opinion 

We have audited the financial statements of St Francis Xavier 6th Form College and its subsidiary (collectively 

the ‘Group’) for the year ended 31 July 2025 for the year ended 31 July 2025 which comprise the Group and 

College statement of comprehensive income and expenditure, the Group and College statement of changes 

in reserves and balance sheets, the Group statement of cash flows, the principal accounting policies, and the 

notes to the financial statements. The financial reporting framework that has been applied in their 

preparation is applicable law and United Kingdom Accounting Standards, including Financial Reporting 

Standard 102 ‘The Financial Reporting Standard applicable in the UK and Republic of Ireland’ (United Kingdom 

Generally Accepted Accounting Practice) and the College Accounts Direction 2024 to 2025 issued by the 

Department for Education (DfE). 

 

In our opinion, the financial statements: 

 

භ give a true and fair view of the state of the Group’s and the College’s affairs as at 31 July 2025 and of 

its deficit for the year then ended; 

භ have been prepared in accordance with UK Generally Accepted Accounting Practice, the Statement of 

Recommended Practice: Accounting for Further and Higher Education and the College Accounts 

Direction 2024 to 2025 issued by the DfE; 

භ In all material respects, funds from whatever source administered by the Group and the College for specific 

purposes have been properly applied to those purposes and managed in accordance with relevant legislation.  

 

Basis for opinion 

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and 

applicable law. Our responsibilities under those standards are further described in the auditor’s 

responsibilities for the audit of the financial statements section of our report. We are independent of the 

Group and the College in accordance with the ethical requirements that are relevant to our audit of the 

financial statements in the UK, including the FRC’s Ethical Standard, and we have fulfilled our other ethical 

responsibilities in accordance with these requirements. We believe that the audit evidence we have obtained 

is sufficient and appropriate to provide a basis for our opinion. 

 

Conclusions relating to going concern 

In auditing the financial statements, we have concluded that the Governing Body’s use of the going concern 

basis of accounting in the preparation of the financial statements is appropriate. 

 

Based on the work we have performed, we have not identified any material uncertainties relating to events 

or conditions that, individually or collectively, may cast significant doubt on the Group and the College’s 

ability to continue as a going concern for a period of at least twelve months from when the financial 

statements are authorised for issue. 

 

Our responsibilities and the responsibilities of the Governing Body with respect to going concern are 

described in the relevant sections of this report. 
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Other information 

The other information comprises the information included in the annual report, including the Report of the 

Governing Body, other than the financial statements and our auditor’s report thereon. The members of the 

Governing Body are responsible for the other information contained within the annual report. Our opinion on the 

financial statements does not cover the other information and, except to the extent otherwise explicitly stated in 

our report, we do not express any form of assurance conclusion thereon. 

 

Our responsibility is to read the other information and, in doing so, consider whether the other information is 

materially inconsistent with the financial statements or our knowledge obtained in the course of the audit or 

otherwise appears to be materially misstated. If we identify such material inconsistencies or apparent material 

misstatements, we are required to determine whether this gives rise to a material misstatement in the financial 

statements themselves. If, based on the work we have performed, we conclude that there is a material 

misstatement of this other information, we are required to report that fact. 

 

We have nothing to report in this regard. 

 

Matters on which we are required to report by exception 

In the light of the knowledge and understanding of the Group and the College and its environment obtained in 

the course of the audit, we have not identified material misstatements in the annual report.  

 

We have nothing to report in respect of the following matters in relation to which the Framework and guide for 

external auditors and reporting accountants of colleges issued by the DfE requires us to report to you if, in our 

opinion: 

භ adequate accounting records have not been kept, or returns adequate for our audit have not been received 

from branches not visited by us; 

භ the financial statements are not in agreement with the accounting records and returns; or 

භ all the information and explanations required for the audit were not received. 

 

Responsibilities of the Governing Body 

As explained more fully in the statement of responsibilities of the Governing Body, the members of the 

Governing Body are responsible for the preparation of the financial statements and for being satisfied that 

they give a true and fair view, and for such internal control as the members of the Governing Body determine 

is necessary to enable the preparation of financial statements that are free from material misstatement, 

whether due to fraud or error. 

 

In preparing the financial statements, the members of the Governing Body are responsible for assessing the 

Group and the College’s ability to continue as a going concern, disclosing, as applicable, matters related to 

going concern and using the going concern basis of accounting unless the members of the Governing Body 

either intend to liquidate the Group and the College or to cease operations, or have no realistic alternative 

but to do so. 

 

Auditor’s responsibilities for the audit of the financial statements 

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are 

free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes 

our opinion. Reasonable assurance is a high level of assurance, but it is not a guarantee that an audit 

conducted in accordance with ISAs (UK) will always detect a material misstatement when it exists. 

Misstatements can arise from fraud or error and are considered  material if, individually or in the aggregate, 

they could reasonably be expected to influence the economic decisions of users taken on the basis of these 

financial statements. 
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The extent to which the audit was considered capable of detecting irregularities, including fraud 

Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design procedures in 

line with our responsibilities, outlined above, to detect material misstatements in respect of irregularities, including 

fraud. The extent to which our procedures are capable of detecting irregularities, including fraud is detailed below: 

 

Our approach to identifying and assessing the risks of material misstatement in respect of irregularities, 

including fraud and non-compliance with laws and regulations, was as follows: 

 the engagement partner ensured that the engagement team collectively had the appropriate 

competence, capabilities and skills to identify or recognise non-compliance with applicable laws and 

regulations; 

 

 we identified the laws and regulations applicable to the Group and the College through discussions with 

management, and from our knowledge and experience of the sector; 

 

 we focused on specific laws and regulations which we considered may have a direct material effect on 

the financial statements or the operations of the Group and the College, including the College Accounts 

Direction 2024 to 2025 issued by the DfE, Further and Higher Education Act 1992, funding agreements 

with the DFE and associated funding rules, DFE regulations, data protection legislation, anti-bribery, 

safeguarding, employment, health and safety legislation; 

 we assessed the extent of compliance with the laws and regulations identified above through making 

enquiries of management and inspecting legal correspondence; and 

 identified laws and regulations were communicated within the audit team regularly and the team 

remained alert to instances of non-compliance throughout the audit. 

We assessed the susceptibility of the College’s financial statements to material misstatement, including 

obtaining an understanding of how fraud might occur, by: 

 

 making enquiries of management as to where they considered there was susceptibility to fraud, their 

knowledge of actual, suspected and alleged fraud; and 

 considering the internal controls in place to mitigate risks of fraud and non-compliance with laws and 

regulations. 

To address the risk of fraud through management bias and override of controls, we: 

 performed analytical procedures to identify any unusual or unexpected relationships; 

 

 tested journal entries to identify unusual transactions; and 

 assessed whether judgements and assumptions made in determining the accounting estimates set out 

in the accounting policies were indicative of potential bias; 

In response to the risk of irregularities and non-compliance with laws and regulations, we designed 

procedures which included, but were not limited to: 

 

 agreeing financial statement disclosures to underlying supporting documentation; 

 reading the minutes of Governing Body meetings; 

 enquiring of management as to actual and potential litigation and claims; and 
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The extent to which the audit was considered capable of detecting irregularities, including fraud (continued) 

 reviewing any available correspondence with HMRC and the College’s legal advisors (although none was

noted as being received by the College). 

There are inherent limitations in our audit procedures described above. The more removed that laws and 

regulations are from financial transactions, the less likely it is that we would become aware of non-

compliance. Auditing standards also limit the audit procedures required to identify non-compliance with laws 

and regulations to enquiry of the members of the Corporation and other management and the inspection of 

regulatory and legal correspondence, if any. 

Material misstatements that arise due to fraud can be harder to detect than those that arise from error as 

they may involve deliberate concealment or collusion. 

A further description of our responsibilities is available on the Financial Reporting Council’s website at 

www.frc.org.uk/auditorsresponsibilities. This description forms part of our auditor’s report. 

Use of our report 

This report is made solely to the Governing Body, as a body, in accordance with the College’s Articles of 

Government. Our audit work has been undertaken so that we might state to the Governing Body those 

matters we are required to state to them in an auditor's report and for no other purpose. To the fullest extent 

permitted by law, we do not accept or assume responsibility to anyone other than the College and the 

Governing Body as a body, for our audit work, for this report, or for the opinions we have formed. 

Buzzacott Audit LLP  

Chartered Accountants and Registered Auditor 

130 Wood Street 

London 

EC2V 6DL 

Buzzacott Audit LLP is eligible to act as an auditor in terms of section 1212 of the Companies Act 2006. 

Date: 11 December 2025
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St Francis Xavier 6th Form College 

Year Ended 31 July 2025 

Reporting Accountant’s Assurance Report on Regularity 

To: The Governing Body of St Francis Xavier 6th Form College and the 

Secretary of State for Education 

In accordance with the terms of our engagement letter dated 7 October 2025, and further to the requirements of 

Department for Education (DfE) as included in the extant Framework and Guide for External Auditors and Reporting 

Accountants of Colleges, we have carried out an engagement to obtain limited assurance about whether anything 

has come to our attention that would suggest, in all material respects, the expenditure disbursed and income 

received by St Francis Xavier 6th Form College and its subsidiary (collectively the ‘Group’) during the period 1 August 

2024 to 31 July 2025 have not been applied to the purposes identified by Parliament and the financial transactions 

do not conform to the authorities which govern them.  

This report is made solely to the Governing Body of St Francis Xavier 6th Form College and the Secretary of 

State for Education in accordance with the terms of our engagement letter. Our work has been undertaken 

so that we might state to the Governing Body of St Francis Xavier 6th Form College and the Secretary of State 

those matters we are required to state in a report and for no other purpose. To the fullest extent permitted 

by law, we do not accept, or assume, responsibility to anyone other than the Corporation of St Francis Xavier 

6th Form College and the Secretary of State for our work, for this report, or for the conclusion we have formed. 

Respective responsibilities of the Accounting officer of St Francis Xavier 6th Form College and the reporting 

accountant 

The Accounting Officer is responsible, under the requirements of the College’s accountability agreement with the 

Secretary of State for Education and the College Financial Handbook, for ensuring that expenditure disbursed and 

income received is applied for the purposes intended by Parliament, and that the financial transactions conform 

to the authorities which govern them.  

Our responsibilities for this engagement are established in the United Kingdom by our profession’s ethical guidance 

and are to obtain limited assurance and report in accordance with our engagement letter and the requirements of 

the extant Framework and Guide for External Auditors and Reporting Accountants of Colleges. We report to you 

whether anything has come to our attention in carrying out our work, which suggests that in all material respects, 

expenditure disbursed and income received during the period 1 August 2024 to 31 July 2025 have not been applied 

for the purposes intended by Parliament or that the financial transactions do not conform to the authorities which 

govern them. 

Approach 

We conducted our engagement in accordance with the Framework and Guide for External Auditors and Reporting 

Accountants of Colleges issued by DfE, which requires a limited assurance engagement, as set out in our 

engagement letter.  The objective of a limited assurance engagement is to perform such procedures as to obtain 

information and explanations in order to provide us with sufficient appropriate evidence to express a negative 

conclusion on regularity. A limited assurance engagement is more limited in scope than a reasonable assurance 

engagement and consequently does not enable us to obtain assurance that we would become aware of all 

significant matters that might be identified in a reasonable assurance engagement.  
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Approach (continued) 

Accordingly, we do not express a positive opinion. 

Our engagement includes examination, on a test basis, of evidence relevant to the regularity and propriety of 

the corporation’s income and expenditure. 

The work undertaken to draw to our conclusion includes: 

 An assessment of the risk of material irregularity and impropriety across all of the College’s and its

subsidiary’s activities ; 

 Further and review of the areas identified through the risk assessment including enquiry, identification

of control processes and examination of supporting evidence across all areas identified as well as 

additional verification work where considered necessary; and 

 Consideration of evidence obtained through the work detailed above and the work completed as part of

our financial statements audit in order to support the regularity conclusion. 

Conclusion 

In the course of our work, nothing has come to our attention which suggests that in all material respects, the 

expenditure disbursed and income received during the period 1 August 2024 to 31 July 2025 has not been 

applied to purposes intended by Parliament, and the financial transactions do not conform to the authorities 

that govern them. 

Buzzacott Audit LLP  

Chartered Accountants 

130 Wood Street 

London 

EC2V 6DL

Date: 11 December 2025



St Francis Xavier 6th Form College

Consolidated and College Statements of Comprehensive Income and Expenditure

Group College Group College

Notes £000 £000 £000 £000

Income

Funding body grants  2       10,275           10,275           9,519            9,519             

Other income  3       678                558                591               482                

Donations  5       -                 69                  -                63                  

Investment income  4       63                  63                  63                 63                  

Total income 11,016           10,965           10,173          10,127           

Expenditure

Staff costs  6       8,189             8,150             7,811            7,775             

Other operating expenses  7       2,147             2,135             1,897            1,887             

Depreciation  9       754                754                685               685                

Interest & other finance costs (9)                   (9)                   -                -                 

Total expenditure 11,081           11,030           10,393          10,347           

Deficit before other gains and losses (65)                 (65)                 (220)              (220)               

Loss on disposal of assets (1)                   (1)                   2                   2                    

 

Deficit before tax (66)                 (66)                 (218)              (218)               

Taxation 8 -                 -                 -                -                 

Deficit for the year (66)                 (66)                 (218)              (218)               

Actuarial gain (loss) in respect of pensions scheme 17 35                  35                  (3) (3)                   

Total comprehensive expenditure for the year (31)                 (31)                 (221)              (221)               

Represented by:

Restricted comprehensive income -                 -                 -                -                 

Unrestricted comprehensive expenditure (31)                 (31)                 (221)              (221)               

 Year ended 31 July 2025  Year ended 31 July 2024 
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St Francis Xavier 6th Form College

Consolidated and College Statement of Changes in Reserves

 Total 

£000 £000 £000

Group

Balance at 1 August 2023 -             12,368 12,368

Surplus from the income and expenditure account (218)               (218)

Other comprehensive income -             (3)                   (3)

-             (221)               (221)

Balance at 31 July 2024 -             12,147 12,147

Surplus from the income and expenditure account -             (66)                 (66)

Other comprehensive income -             35                  35                  

Total comprehensive expenditure for the year -             (31)                 (31)                 

Balance at 31 July 2025 -                 12,116           12,116           

College

Balance at 1 August 2024 -             12,368 12,368

Surplus from the income and expenditure account -             (218)               (218)

Other comprehensive income -             (3)                   (3)

-             (221)               (221)               

Balance at 31 July 2025 -             12,147 12,147

Surplus from the income and expenditure account -             (66)                 (66)                 

Other comprehensive income -             35                  35                  

Total comprehensive expenditure for the year -             (31)                 (31)                 

Balance at 31 July 2025 -             12,116           12,116           

 Income and 

expenditure 

account 

 Restricted 

reserves 

37



St Francis Xavier 6th Form College

Consolidated and College Balance Sheets as at 31 July 2025

Notes Group College Group College

2025 2025 2024 2024

£000 £000 £000 £000

Non current assets

Tangible fixed assets  9       16,500         16,498         15,974           15,971           

16,500         16,498         15,974           15,971           

Current assets

Trade and other receivables  11     441              545              619 720 

Short term deposits 976              976              1,027             1,027             

Cash and cash equivalents 1,614           1,495           1,595             1,480             

3,031           3,016           3,241             3,227             

Creditors – amounts falling due within one year  12     (1,096)          (1,079)          (755) (738) 

Net current assets 1,935           1,937           2,486             2,489             

Total assets less current liabilities 18,435         18,435         18,460           18,460           

Creditors: amounts falling due after one year  13     (6,319)          (6,319)          (6,304)            (6,304)            

Provisions

Defined benefit obligations  14     - - - - 

Other provisions  14     - - (9) (9) 

Total Net Assets 12,116         12,116         12,147           12,147           

Restricted Reserves - - - - 

Unrestricted Reserves

Income and expenditure account 12,116         12,116         12,147           12,147           

Total Reserves 12,116         12,116         12,147           12,147           

N Sheta - Chair G Thompson - Accounting Officer

The financial statements on pages 35 to 57 were approved by the Governing Body on 9th December 2025
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St Francis Xavier 6th Form College

Consolidated Statement of Cash Flows

Group Group

Notes 2025 2024

£'000 £'000

Cash flow from operating activities

Deficit for the year (66)                  (218)                

Adjustment for non-cash items

Depreciation 754                 685                 

Decrease (increase) in debtors 176                 (214)                

(Decrease) increase in creditors due within one year 340                 35                   

Increase (decrease) in creditors due after one year 14                   614                 

Pension costs less contributions payable 147                 117                 

Net interest cost on pension scheme (112)                (120)                

Release of provision (9)                    -                  

Adjustment for investing or financing activities

Investment income (63)                  (63)                  

Interest payable -                  -                  

Net cash inflow from operating activities 1,181              836                 

Cash flows from investing activities

Investment income 63                   63                   

Withdrawal of deposits 51                   -                  

New deposits -                  (1,027)             

Profit/(Loss) on disposal of fixed assets 1                     (2)                    

Payments made to acquire fixed assets (1,280)             (1,019)             

(1,165)             (1,985)             

Cash flows from financing activities

Interest paid -                  -                  

New unsecured loans -                  -                  

Repayments of amounts borrowed 3                     3                     

3                     3                     

Increase/(Decrease) in cash and cash equivalents in the year 19                   (1,146)             

Cash and cash equivalents at beginning of the year 15 1,595              2,741              

Cash and cash equivalents at end of the year 15 1,614              1,595              
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St Francis Xavier 6th Form College 

Year Ended 31 July 2025 

Notes to the Financial Statements 

 
1 Accounting Policies 

 

Statement of accounting policies 

 

The following accounting policies have been applied consistently in dealing with items which are 

considered material in relation to the financial statements. 

 

Basis of preparation 

 

These financial statements have been prepared in accordance with the Statement of Recommended 

Practice: Accounting for Further and Higher Education 2019 (the 2019 FE HE SORP), the College Accounts 

Direction for 2024 to 2025 and in accordance with Financial Reporting Standard 102 – “The Financial 

Reporting Standard applicable in the United Kingdom and Republic of Ireland” (FRS 102). The College is 

a public benefit entity and has therefore applied the relevant public benefit requirements of FRS 102. 

 

The preparation of financial statements in compliance with FRS 102 requires the use of certain critical 

accounting estimates. It also requires management to exercise judgement in applying the College's 

accounting policies. 

 

Basis of accounting 

 

The financial statements are prepared in accordance with the historical cost convention modified by the 

revaluation of certain fixed assets and in accordance with applicable United Kingdom Accounting 

Standards. 

 

Basis of consolidation 

 

The consolidated financial statements include the College and its subsidiary, SFX Corporate Services Limited 

(Company registration number 09413077). Control is achieved where the Group has the power to govern the 

financial and operating policies of an entity so as to obtain benefits from its activities. All financial 

statements are made up to 31 July 2025 Intra-group sales and profits are eliminated fully on consolidation.  

 

Going Concern 

 

The activities of the College, together with the factors likely to affect its future development and 

performance are set out in the Report of the Governing Body. The financial position of the College, its 

cash flow, liquidity and borrowings are described in the financial statements and accompanying notes. 

 

Accordingly, the College has a reasonable expectation that it has adequate resources to continue in 

operational existence for the foreseeable future, and for this reason will continue to adopt the going 

concern basis in the preparation of its financial statements.
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St Francis Xavier 6th Form College 

Year Ended 31 July 2025 

Notes to the Financial Statements 

 
Recognition of income 

 

Revenue grant funding 

 

Government revenue grants include funding body recurrent grants and other grants and are accounted 

for under the accrual model as permitted by FRS 102. 

 

Funding body recurrent grants are recognised in line with best estimates for the period of what is 

receivable and depend on the particular income stream involved. Any under or over achievement for 

the adult learner responsive funding element is normally adjusted for in year and reflected in the level 

of recurrent grant recognised in the income and expenditure account. The final grant income is normally 

determined with the conclusion of the year end reconciliation process with the funding body at the end 

of November following the year end. 16-18 learner-responsive funding is not normally subject to a 

reconciliation and is therefore not subject to contract adjustments. 

 

Income from grants, contracts and other services rendered is included to the extent the conditions of 

the funding have been met or the extent of the completion of the contract or service concerned. All 

income from short-term deposits is credited to the income and expenditure account in the period in 

which it is earned. 

 

Grants from non-government sources are recognised in income when the College is entitled to the 

income and performance related conditions have been met. Income received in advance of performance 

related conditions being met is recognised as deferred income within creditors on the balance sheet and 

released to income as the conditions are met. 

 

Capital grant funding 

 

Government capital grants are capitalised, held as deferred income and recognised in income over the 

expected useful life of the asset, under the accrual model as permitted by FRS 102. 

 

Other, non-governmental, capital grants are recognised in income when the College is entitled to the 

funds subject to any performance related conditions being met. 

 

Fee income 

 

Income from tuition fees is recognised in the period for which it is received and includes all fees payable 

by students or their sponsors.
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St Francis Xavier 6th Form 

College Year Ended 31 July 2025 

Notes to the Financial Statements 

 
Accounting for post-employment benefits 

 

Post-employment benefits to employees of the College are principally provided by the Teachers’ Pension 

Scheme (TPS) and the Local Government Pension Scheme (LGPS). These are defined benefit plans, which 

are externally funded and contracted out of the State Second Pension. 

 

Teachers’ Pension Scheme (TPS) 

 

The TPS is an unfunded scheme. Contributions to the TPS are calculated so as to spread the cost of 

pensions over employees’ working lives with the College in such a way that the pension cost is a 

substantially level percentage of current and future pensionable payroll. The contributions are 

determined by qualified actuaries on the basis of valuations using a prospective benefit method. 

 

The TPS is a multi-employer scheme and there is insufficient information available to use defined benefit 

accounting. The TPS is therefore treated as a defined contribution plan and the contributions recognised 

as an expense in the income statement in the periods during which services are rendered by employees. 

 

Local Government Pension Scheme (LGPS) 

 

The LGPS is a funded scheme. The assets of the LGPS are measured using closing fair values. LGPS 

liabilities are measured using the projected unit credit method and discounted at the current rate of 

return on a high-quality corporate bond of equivalent term and currency to the liabilities. The actuarial 

valuations are obtained at least triennially and are updated at each balance sheet date. The amounts 

charged to operating surplus are the current service costs and the costs of scheme introductions, benefit 

changes, settlements and curtailments. They are included as part of staff costs as incurred. 

 

Net interest on the net defined benefit liability/asset is also recognised in the Statement of 

Comprehensive Income and comprises the interest cost on the defined benefit obligation and interest 

income on the scheme assets, calculated by multiplying the fair value of the scheme assets at the 

beginning of the period by the rate used to discount the benefit obligations. The difference between the 

interest income on the scheme assets and the actual return on the scheme assets is recognised in 

interest and other finance costs. 

 

Actuarial gains and losses are recognised immediately in actuarial gains and losses. 

 

Enhanced Pensions 

 

The actual cost of any enhanced ongoing pension to a former member of staff is paid by the College 

annually. An estimate of the expected future cost of any enhancement to the ongoing pension of a 

former member of staff is charged in full to the College’s income and expenditure account in the year 

that the member of staff retires. In subsequent years a charge is made to provisions in the balance sheet 

using the enhanced pension spreadsheet provided by the funding bodies. 

 

Non-current assets – Tangible fixed assets 

 

Tangible fixed assets are stated at deemed cost less accumulated depreciation and accumulated 

impairment losses
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St Francis Xavier 6th Form College 

Year Ended 31 July 2025 

Notes to the Financial Statements 

Non-current assets – Tangible fixed assets (continued) 

Land and buildings 

Where land and buildings are acquired with the aid of specific grants, they are capitalised and 

depreciated over their expected useful economic life to the College of between 20 and 50 years. The 

related grants are credited to a deferred income account with creditors, and are released to the income 

and expenditure account over the expected useful economic life of the related asset on a basis 

consistent with the depreciation policy. 

 

A review for impairment of a fixed asset is carried out if events or changes in circumstances indicate that 

the carrying amount of any fixed asset may not be recoverable. 

 

On adoption of FRS 102, the College followed the transitional provision to retain the book value of land 

and buildings as deemed cost but not to adopt a policy of revaluations of these properties in the future. 

 

Subsequent expenditure on existing fixed assets 

 

Where significant expenditure is incurred on tangible fixed assets it is charged to the income and 

expenditure account in the period it is incurred, unless it increases the future benefits to the College, in 

which case it is capitalised and depreciated on the relevant basis. 

 

Land and buildings owned by third parties 

 

Where the College enjoys the use of an asset which it does not own and for which no rental or a nominal 

rental is paid, if practicable, a value is attributed to this benefit and capitalised, with a corresponding 

credit to the general reserve for the land element and deferred capital grants for the building element 

which are subsequently released to the income and expenditure account over the useful economic life 

of the asset at the same rate as the depreciation charge on the related assets. 

 

Equipment 

 

Equipment costing less than £1,000 per individual item is written off to the income and expenditure account 

in the period of acquisition. All other equipment is capitalised at cost. 

 

Equipment is depreciated over its useful economic life as follows: 

 

Furniture, catering equipment, office equipment 10% per year 

General education equipment 12% per year 

Audio-visual equipment, major building adaptation 12% to 20% per year 

Computer and ancillary equipment 33% per year 

 

Assets under construction 

 

Assets under construction are capitalised at cost but are not depreciated until they are brought into 

use, at which point they are transferred to the appropriate asset class and depreciated at the 

applicable rate.
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St Francis Xavier 6th Form College 

Year Ended 31 July 2025 

Notes to the Financial Statements 

Prepayment construction costs 

 

Construction costs are accounted for at cost, based on the value of architects’ certificates and other 

direct costs, incurred to 31 July. They are transferred from debtors to fixed assets when they are brought 

in to use and then depreciated. 

 

Borrowing costs 

 

Borrowing costs are recognised as expenditure in the period in which they are incurred. 

 

Leased assets 

 

Costs in respect of operating leases are charged on a straight-line basis over the lease term. Any lease 

premiums or incentives relating to leases signed after 1 August 2014 are spread over the minimum lease 

term. The College has taken advantage of the transitional exemptions in FRS 102 and has retained the 

policy of spreading lease premiums and incentives to the date of the first market rent review for leases 

signed before 1 August 2014. Leasing agreements which transfer to the College substantially all the 

benefits and risks of ownership of an asset are treated as finance leases. 

 

Assets held under finance leases are recognised initially at the fair value of the leased asset (or, if lower, 

the present value of minimum lease payments) at the inception of the lease. The corresponding liability 

to the lessor is included in the balance sheet as a finance lease obligation. Assets held under finance 

leases are included in tangible fixed assets and depreciated and assessed for impairment losses in the 

same way as owned assets. Minimum lease payments are apportioned between the finance charge and 

the reduction of the outstanding liability. The finance charges are allocated over the period of the lease 

in proportion to the capital element outstanding 

 

Cash and cash equivalents 

 

Cash includes cash in hand, deposits repayable on demand and overdrafts. Deposits are repayable on 

demand if they are in practice available within 24 hours without penalty. Cash equivalents are short 

term, highly liquid investments that are readily convertible to known amounts of cash with insignificant 

risk of change in value. An investment qualifies as a cash equivalent when it has maturity of 3 months or 

less from the date of acquisition.  

 

Short term deposits 

 

Short term deposits comprise deposits with a maturity of between three and twelve months. 

 

Financial liabilities and equity 

 

Financial liabilities and equity are classified according to the substance of the financial instrument’s 

contractual obligations, rather than the financial instrument’s legal form. 

 

All loans, investments and short term deposits held by the Group are classified as basic financial 

instruments in accordance with FRS 102. These instruments are initially recorded at the transaction price  
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Notes to the Financial Statements 
 

less any transaction costs (historical cost). FRS 102 requires that basic financial instruments are 

subsequently measured at amortised cost, however the College has calculated that the difference 

between the historical cost and amortised cost basis is not material and so these financial instruments 

are stated on the balance sheet at historical cost. Loans and investments that are payable or receivable 

within one year are not discounted. 

 

Taxation 

 

The College is considered to pass the tests set out in Paragraph 1 Schedule 6 Finance Act 2010 and 

therefore it meets the definition of a charitable company for UK corporation tax purposes. Accordingly, 

the College is potentially exempt from taxation in respect of income or capital gains received within 

categories covered by Chapter 3 Part 11 Corporation Tax Act 2010 or Section 256 of the Taxation of 

Chargeable Gains Act 1992, to the extent that such income or gains are applied exclusively to charitable 

purposes. 

 

The College receives no similar exemption in respect of Value Added Tax. 

 

Provisions and contingent liabilities 

 

Provisions are recognised when 

භ the College has a present legal or constructive obligation as a result of a past event 

භ it is probable that a transfer of economic benefit will be required to settle the obligation, and 

භ a reliable estimate can be made of the amount of the obligation. 

 

Where the effect of the time value of money is material, the amount expected to be required to settle 

the obligation is recognised at present value using a pre-tax discount rate. The unwinding of the discount 

is recognised as a finance cost in the statement of comprehensive income in the period it arises. 

 

A contingent liability arises from a past event that gives the College a possible obligation whose existence 

will only be confirmed by the occurrence or otherwise of uncertain future events not wholly within the 

control of the College. Contingent liabilities also arise in circumstances where a provision would 

otherwise be made but either it is not probable that an outflow of resources will be required or the 

amount of the obligation cannot be measured reliably. 

 

Contingent liabilities are not recognised in the balance sheet but are disclosed in the notes to the 

financial statements. 

 

Judgements in applying accounting policies and key sources of estimation uncertainty 

 

The preparation of financial statements in compliance with FRS 102 requires the use of certain critical 

accounting estimates. It also requires exercising judgement in applying the College’s accounting policies. 
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Year Ended 31 July 2025 

Notes to the Financial Statements 

 
Judgements in applying accounting policies and key sources of estimation uncertainty (continued) 

 

 In preparing these financial statements, management have made the following judgements: 

 

 Determine whether there are indicators of impairment of the College’s tangible fixed assets. Factors 

taken into consideration in reaching such a decision include the economic viability and expected 

future financial performance of the asset and where it is a component of a larger cash-generating 

unit, the viability and expected future performance of that unit. 

 

Other key sources of estimation uncertainty 

 Tangible fixed assets 

 

Tangible fixed assets are depreciated over their useful lives taking into account residual values, 

where appropriate. The actual lives of the assets and residual values are assessed annually and may 

vary depending on a number of factors. In re-assessing asset lives, factors such as technological 

innovation and maintenance programmes are taken into account. Residual value assessments 

consider issues such as future market conditions, the remaining life of the asset and projected 

disposal values. 

 

 Local Government Pension Scheme 

 

The present value of the Local Government Pension Scheme defined benefit liability depends on a 

number of factors that are determined on an actuarial basis using a variety of assumptions. The 

assumptions used in determining the net cost (income) for pensions include the discount rate. Any 

changes in these assumptions, which are disclosed in note 17 will impact the carrying amount of the 

pension liability. Furthermore, a roll forward approach which projects results from the latest full 

actuarial valuation performed at 31 March 2023 has been used by the actuary in valuing the pensions 

asset at 31 July 2025. Any differences between the figures derived from the roll forward approach 

and a full actuarial valuation would impact on the carrying amount of the pension liability. 
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Year Ended 31 July 2025

Notes to the Financial Statements

2  Funding body grants

2025 2025 2024 2024

Group College Group College

£000 £000 £000 £000

 Recurrent grants

 Education and Skills Funding Agency - 16-18 9,222             9,222             8,706             8,706             

 SEN Funding 167                  167              200                  200              

 Specific grants

 Teacher Pension Scheme contribution grant 509                  509              330                  330              

 Releases of government capital grants 377                377                283                283                

10,275            10,275            9,519             9,519             

3 Other Income

2025 2025 2024 2024

Group College Group College

£000 £000 £000 £000

    Other income generating activities 431                 311               376                 267               

    Other grant income 247                247                215                215                

678                558                591                482                

4 Investment Income

2025 2025 2024 2024

Group College Group College

£000 £000 £000 £000

   Bank interest receivable 63                  63                  63                  63                  

63                  63                  63                  63                  

5 Donations

2025 2025 2024 2024

Group College Group College

£000 £000 £000 £000

   Gift-aided donation from trading subsidiary -                 69                  -                 63                  

-                 69                  -                 63                  

 Year ended 31 July Year ended 31 July

Year ended 31 July Year ended 31 July

Year ended 31 July Year ended 31 July

Year ended 31 July Year ended 31 July
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Notes to the Financial Statements

6  Staff Costs - Group and College

    The average number of persons (including senior post-holders) employed by the Group and College during the year,

    expressed as headcount, was:

2025 2024

Number Number

    Teaching staff 96                   91                   

    Non teaching staff 48                   57                   

144                 148                 

    Staff costs for the above persons:

2025 2025 2024 2024

Group College Group College

£000 £000 £000 £000

    Wages and salaries 6,071              6,032              5,968              5,932              

    Social security costs 696                 696                 611                 611                 

    Other pension costs (note 18) 1,422              1,422              1,225              1,225              

    Payroll sub total 8,189              8,150              7,804              7,768              

    Severance payments - contractual -                 -                 -                 -                 

                                   - non-contractual -                 -                 7                     7                     

    Total staff costs 8,189              8,150              7,811              7,775              

    Severance payments made in the year were approved by the Governing Body.

    Key management personnel

    Key management personnel are those persons having authority and responsibility for planning, directing and 
    controlling the activities of the College and are represented by the College Leadership Team which 

    comprises the Principal, the Associate Principals and the Strategic Director.

 

    Emoluments of key management personnel, Accounting Officer and other higher paid staff

2025 2024

No. No.

    The number of key management personnel including the Accounting Officer was:

3                     3                     

    The number of key management personnel and other staff who received annual emoluments, excluding pension 

    contributions and employer's national insurance but including benefits in kind, in the following ranges was:

2025 2024 2025 2024

No. No. No. No.

    £  60,001 to £ 65,000 - -  3  4 

    £  65,001 to £ 70,000 - -  1  1 

    £  70,001 to £ 75,000 - -  4  4 

    £  75,001 to £ 80,000 -                      -                        1                     2                   

    £  80,001 to £ 85,000 -                        1                     1                   -                      

    £  85,001 to £ 90,000   1                   -                        1                   -                      

    £  90,001 to £ 95,000 -                        1                   -                      -                      

    £  100,001 to £ 105,000   1                   -                      

    £  130,001 to £ 135,000 -                        1                   -                      -                      

    £  135,001 to £ 140,000   1                   -                      -                      

3                     3                     11                   11                   

 

Year ended 31 July Year ended 31 July

Other StaffKey management personnel
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6  Staff Costs - Group and College (continued)

   Key management personnel emoluments are made up as follows:

2025 2024

£000 £000

    Salaries 326                307                

    National Insurance 43                  39                  

    Benefits in kind 2                    2                    

371                348                

    Pension contributions 94                  78                  

    Total emoluments 465                426                

   There were no amounts due to key management personnel that were waived in the year, nor any salary sacrifice 

   arrangements in place.

   The above emoluments include amounts payable to the Accounting Officer (who is also the highest paid officer) of:

2025 2024

£000 £000

    Salary 135                130                

    Benefits in kind 2                    2                    
137                132                

    Pension contributions 39                  33                  

    The pension contributions in respect of the Accounting Officer and key management personnel are in respect of 

    employer's contributions to the Teachers' Pension Scheme and the Local Government Pension Scheme and are 

    paid at the same rate as for other employees.

    The Governing Body other than the Accounting Officer and the staff governors did not receive any payment

    from the College other than the reimbursement of travel and subsistence expenses incurred in the course

    of their duties.

    Key management personnel, including the Accounting Officer and other higher paid staff received around a 5.5% pay 

    increase as agreed by the Remuneration Committee.  No bonuses or other salary enhancements were awarded 

    to senior post holders or other higher paid staff.

    The governing body has adopted AoC’s Senior Staff Remuneration Code in July 2020 and will continue to assess pay in line 

    with its principles in future.

    The Governing Body works to an agreed process of reviewing the remuneration of senior post holders based on 

    review against agreed performance targets. The Remuneration Committee receives reports directly from the 

    Chair of Governors who, together with one other foundation governor, undertakes a formal, documented annual 

    performance (appraisal) review with the two senior post holders (Principal and the Clerk to the Governors). The 

    Remuneration Committee evaluates the performance reviews and agrees recommendations to be made, via the 

    Chair of the Finance & Resources Committee to the full Governing Body, for any changes in remuneration based 

    on performance and benchmarked workforce surveys, published compiled by relevant membership organisations 

    e.g. SFCA; AoC. The principles of fairness, independence, justification and transparency are delivered through the 

    agreed procedure and reporting process.  

    Relationship of Principal/Chief Executive pay and remuneration expressed as a multiple:

    Principal and CEO’s basic salary as a multiple of the median of all staff 2.79

    Principal and CEO’s total remuneration as a multiple of the median of all staff           3.14
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7  Other Operating Expenses

2025 2025 2024 2024

Group College Group College

£’000 £’000 £’000 £’000

    Teaching costs 737 737 573 573

    Non teaching costs 975 963 906 896

    Premises costs 547 547 538 538

    Pension finance costs (note 18) (112)            (112)            (120)               (120)               

    Total 2,147 2,135 1,897 1,887

    Other operating expenses include: 2025 2024

£000 £000

    Auditors' remuneration:

                  - financial statements audit (including regularity and TPA audit) *  29                  28                 

                  - other services  3                    2                   

Internal audit fees**  7                    7                   

 Operating leases  43                  42                 

      *   includes £27,000 in respect of the College (2023/24 £26,000)

      **  includes £7,000 in respect of the College (2023/24 £7,000)

8 Taxation - Group only
2025 2024

£'000 £'000

United Kingdom corporation tax at an effective rate of 19% per cent -                    -                    

Total -                    -                    
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9  Tangible Fixed Assets ( Group)

 Owned by 

third party 

 Building 

Improvements 

 Long 

Leasehold 
Equipment  Total 

£000 £000 £000 £000 £000

    Cost 

    At 1 August 2024 7,000         15,004              16              3,590         25,610       

    Additions -            535                   -            745            1,280         

    Disposals -            (112)                  (16)            (306)           (434)           

 

    At 31 July 2025 7,000         15,427              -            4,029         26,456       

    Depreciation

    At 1 August 2024 1,560         4,993                16              3,067         9,636         

    Charge for year 65              390                   -            299            754            

    Eliminated in respect of disposals -            (112)                  (16)            (306)           (434)           

    At 31 July 2025 1,625         5,271                -            3,060         9,956         

    Net book value

    At 31 July 2025 5,375         10,156              -            969            16,500       

    Net book value

    At 31 July 2024 5,440         10,011              -            523            15,974       

9  Tangible Fixed Assets (College only )

 Owned by 

third party 

 Building 

Improvements 

 Long 

Leasehold 
Equipment  Total 

£000 £000 £000 £000 £000

    Cost 

    At 1 August 2024 7,000         15,004              16              3,587         25,607       

    Additions 535                   745            1,280         

    Disposals (112)                  (16)            (306)           (434)           

 

    At 31 July 2025 7,000         15,427              -            4,026         26,453       

    Depreciation

    At 1 August 2024 1,560         4,993                16              3,067         9,636         

    Charge for year 65              390                   298            753            

    Eliminated in respect of disposals (112)                  (16)            (306)           (434)           

    At 31 July 2025 1,625         5,271                -            3,059         9,955         

    Net book value

    At 31 July 2025 5,375         10,156              -            967            16,498       

    Net book value

    At 31 July 2024 5,440         10,011              -            520            15,971       

 Land and Buildings 

 Land and Buildings 
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    Land and buildings owned by the Diocese of Southwark were valued on a depreciated replacement cost

    basis as at 1 April 2001 by a firm of independent chartered surveyors.  

    Building Improvements consist of additions to the buildings and land owned by the Diocese, at cost to the college.

   On adoption of FRS 102, the College followed the transitional provision to retain the book value of 

   land and buildings, which were valued at the aforementioned dates,

   as deemed cost but not to adopt a policy of revaluations of these properties in the future.
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10 Non current Investments

2025 2024

Investments in subsidiary company £1 £1

11 Trade and other receivables

Group College Group College

2025 2025 2024 2024

£’000 £’000 £’000 £’000

Amounts falling due within one year

Trade receivables  27  23  46  46 

Amounts owed by subsidiary undertaking - 108 - 101

Prepayments and accrued income 414            414 573 573 

441            545             619 720 

12 Creditors: Amounts Falling Due Within One Year

Group College Group College

2025 2025 2024 2024

£’000 £’000 £’000 £’000

Payments received in advance  97 97  134 134 

Trade creditors  185 185              130 130 

Other creditors  73 73  78 78 

Other taxation and social security  4 -               3 - 

Accruals  104 91  96 82 

Holiday pay accrual  8 8  11 11 

Deferred income - government capital grants  625 625              303 303 

1,096         1,079          755 738 

13 Creditors: Amounts Falling Due After More Than One Year

Group College Group College

2025 2025 2024 2024

£’000 £’000 £’000 £’000

SALIX Loan 11              11 14 14 

Deferred income - government capital grants 6,308         6,308          6,290             6,290             

6,319         6,319          6,304             6,304             

The College owns 100 per cent of the issued ordinary £1 shares in SFX Corporate Services Limited, which was 

incorporated on 29 January 2015 in England and Wales (company registration number: 09413077).  The principal 

activity of SFX Corporate Services Limited is lettings.  
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14 Provisions (Group and College)
Defined Enhanced Total

benefit pensions

obligations

£000 £000 £000

At 1 August 2024 - (9) (9) 

Expenditure in the period 9 9 

At 31 July 2025 - - - 

Defined benefit obligations relate to the liabilities under the College’s membership of the Local Government 

Pension Scheme. Further details are given in Note 17.

The enhanced pension provision related to the cost of staff who have already left the College's employ and 

commitments for reorganisation costs from which the College cannot reasonably withdraw at the balance sheet 

date.  This provision is no longer required.

15 Cash and cash equivalents (Group)

 At 1 August 

2024 

 Cash flows At 31 July 

2025

£’000 £’000 £’000

Cash and cash equivalents 1,595             19 1,614             

Total 1,595             19 1,614             

16 Capital and other commitments

2025 2024

£’000 £’000

Commitments contracted for at 31 July 3,494             463 

3,494             463 

The College was successful in securing two CIF Bids for Urgent Roof Refurbishment & Urgent Fire Safety & Electrical

Improvements, both of which are scheduled to be completed by July 2026.

Group and College
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Notes to the Financial Statements

17  Pension and similar obligations

The College's employees belong to two principal pension schemes, the Teachers' Pension Scheme England

and Wales (TPS) for academic and related staff;  and the Local Government Pension Scheme (LGPS) for non-

teaching staff, which is managed by Barnett Waddingham.  Both are multi-employer defined-benefit plans.

Total pension cost for the year 2025 2024

£000 £000

Teachers Pension Scheme: contributions paid 1,119             942 

Local Government Pension Scheme:

   Contributions paid 150 166 

   FRS102 (28) charge 147 117 

Charge to the General Reserve (Staff costs) 297 283 

Total pension cost for the year 1,416             1,225             

The pension costs are assessed in accordance with the advice of independent qualified actuaries. The 

latest formal actuarial valuation of the TPS was as at 31 March 2020 and of the LGPS 31 March 2022.

There were no outstanding or prepaid contributions at either the beginning or the end of the financial year.

Teachers' Pension Scheme

The Teachers' Pension Scheme (TPS) is a statutory, contributory, defined benefit scheme, governed by the 

Teachers’ Pension Scheme Regulations 2014.  These regulations apply to teachers in schools, colleges and other 

educational establishments.  Membership is automatic for teachers and lecturers at eligible institutions. Teachers 

and lecturers are able to opt out of the TPS.

The TPS is an unfunded scheme, and members contribute on a ’pay as you go‘ basis – these contributions, along 

with those made by employers, are credited to the Exchequer under arrangements governed by the above Act. 

Retirement and other pension benefits are paid by public funds provided by Parliament.

Under the definitions set out in FRS 102 (28.11), the TPS is a multi-employer pension plan. The college is unable to 

identify its share of the underlying assets and liabilities of the plan.

Accordingly, the College has taken advantage of the exemption in FRS 102 and has accounted for its contributions 

to the scheme as if it were a defined-contribution plan. The College has set out above the information available on 

the plan and the implications for the College in terms of the anticipated contribution rates.

The valuation of the TPS is carried out in line with regulations made under the Public Service Pension Act 2013. 

Valuations credit the teachers’ pension account with a real rate of return assuming funds are invested in notional 

investments that produce that real rate of return.

The latest actuarial review of the TPS was carried out as at 31 March 2020. The valuation report was published by 

the Department for Education (the Department) in October 2023. The valuation reported total scheme liabilities 

(pensions currently in payment and the estimated cost of future benefits) for service at the effective date of £262 

billion, and notional assets (estimated future contributions together with the notional investments held at the 

valuation date) of £222 billion giving a notional past service deficit of £40 billion (compared to £22 billion in the 2016 

valuation)

As a result of the valuation, new employer contribution rates rose from 23.68% to 28.68% from April 2024.

A full copy of the valuation report and supporting documentation can be found on the Teachers’ Pension Scheme 

website.
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17 Pension and similar obligations (continued)

Teachers' Pension Scheme (continued)

FRS 102 (28)

Local Government Pension Scheme

The LGPS is a funded defined-benefit plan, with the assets held in separate funds administered by London Pension

The total contribution made for the year ended 31 July 2025 as £261,000 (2024 - £261,000) of which employers' 

contributions totalled £150,000 (2024- £159,000)  and employees' contributions totalled £111,000 (2024 - £101,000

The agreed contribution rate was reduced from 10.2%  to 6.20% from April 2025 for employers and 5.5% - 8.5% for

Principle Actuarial Assumptions

The following information is based upon a full actuarial valuation of the fund at 31 March 2023 updated to 31 July

2025 by Barnett Waddingham.

At 31 July 2025 At 31 July 2024

Inflation assumption (CPI) 2.80% 2.85%

Rate of increase in salaries 3.80% 3.85%

Rate of increase for pensions in payment/inflation 3.10% 3.20%

Discount rate for liabilities 5.70% 5.05%

The current mortality assumptions include sufficient allowance for future improvements in mortality rates. 

The assumed life expectations at retirement age 65 are:

At 31 July 2025 At 31 July 2024

Current pensioners 

. Males 19.7 19.4

. Females 24.3 24.1

Future pensioners 

. Males 20.7 20.4

. Females 25.0 24.9

The sensitivies regarding the principal assumptions used to measure the scheme liabilities are set out below:

Approximate Approximate

increase / (decrease) to monetary

to defined benefit amount

obligation (%) £000

Discount rate -0.1% 1.6% 139

Discount rate +0.1% -1.6% -136

Long term salary increase -0.1% -0.1% -9

Long term salary increase +0.1% 0.1% 9

Pensions increases and deferred revaluation -0.1% -1.5% -131

Pensions increases and deferred revaluation +0.1% 1.6% 134

Life expectancy assumptions -1 year -2.8% -238

Life expectancy assumptions +1 year 2.8% 245

Under the definitions set out in FRS 102 (28.11), the TPS is a multi-employer pension plan. The 

College is unable to identify its share of the underlying assets and liabilities of the plan.

Accordingly, the College has taken advantage of the exemption in FRS 102 and has accounted for 

its contributions to the scheme as if it were a defined-contribution plan. The College has set out 

above the information available on the plan and the implications for the College in terms of the 

anticipated contribution rates.

The pension costs paid to TPS in the year amounted to £1,119,000 (2024: £942,000).
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17 Pension and similar obligations (continued)

Local Government Pension Scheme (continued)

The College's assets in the scheme were:

Value at 31 Value at 31

July 2025 July 2024

£000 £000

Equities 7,038 6,742 

Target Return Portfolio 2,417 1,829 

Infrastructure 1,345 1,201 

Property 1 070 1 001 

Cash  246  360 
Total Market Value of assets 12,116 11,133 

The amount included in the balance sheet in respect of the defined benefit pension plan and 

enhanced pensions benefits is as follows:

Year ended Year ended

31 July 2025 31 July 2024

£000 £000

Estimated employer assets 12,116 11,133 

Present value of scheme liabilities (8,603) (8,885) 

Surplus restriction (see below) (3,513) (2,248) 

Net pensions liability - - 

Amounts recognised in the Statement of Comprehensive Income in respect of the plan are as follows:

2025 2024

£000 £000

Amounts included in staff costs

Current service costs 312 272 
Total 312 272 

Amounts included in investment income

Net interest income (112) (120) 

(112) (120) 

Amount recognised in Other Comprehensive Income

Return on pension plan assets 317 147 

Changes in assumptions underlying the present value of plan liabilities 1,103 (222) 

Changes in demographic assumptions (43) - 

Experience gain on defined benefit obligation (83) 37 

1,294 (38) 

In year adjustment to restrict surplus (1,259) 35 

Amount recognised in Other Comprehensive Income 35 (3) 

Due to changes in assumptions in the current economic climate, and in particular the discount rate which is derived from

high quality corporate bonds, the liabilities in the pension scheme have reduced considerably. In this regard, a net 

defined benefit asset has been realised at £3.513m at 31 July 2025 (£2.133m at 31 July 2024). However, as the LGPS 

surplus is irrecoverable, recognition of the surplus on the balance sheet has been restricted to £nil by adjusting the 

actuarial gain.
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17 Pension and similar obligations (continued)

Local Government Pension Scheme (continued)

2025 2024

Movement in net defined liability during year £000 £000

Net defined liability in scheme at 1 August -            - 

Movement in year:

Current service cost (312) (272) 

Employer contributions 168            158            

Net interest on the defined liability 112            120            

Administration expenses (3) (3) 

Amount recognised in other comprehensive income 35              (3) 

Net defined liability in scheme at 31 July -            - 

Asset and Liability Reconciliation 

2025 2024

Changes in the present value of defined benefit obligations £000 £000

Defined benefit obligation at 1 August 8,885         8,499         

Current service cost 312            272            

Interest cost 447            426            

Contributions by Scheme participants 96              114            

Changes in financial assumptions (1,103)        222            

Changes in demographic assumptions 43              (18)            

Experience gain on defined benefit obligation 83              (37)            

Estimated benefits paid (160) (593) 

Defined benefit obligation at 31 July 8,603         8,885         

2025 2024

Reconciliation of assets £000 £000

Changes in fair value of plan assets at 1 August 11,133       10,764       

Interest on plan assets 565            546            

Return on plan assets 317            147            

Administration expenses (3) (3) 

Employer contributions 168            158 

Contributions by Scheme participants 96              114 

Estimated benefits paid (160) (593) 

Changes in fair value of plan assets at 31 July 12,116       11,133       
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18 Related Party Transactions

    Owing to the nature of the College's operations and the composition of the Governing Body being drawn 

    from local public and private sector organisations it is inevitable that transactions will take place with

    organisations in which a member of the Governing Body may have an interest.  All transactions involving

    such organisations are conducted at arm's length and in accordance with the College's financial regulations 

    and normal procurement procedures.

    No Governor received any remuneration or waived payments from the College or its subsidiary during the

    year (2024: none). 

During the year the College entered into transactions with its subsidiary company, SFX Corporate Services Ltd.

During the year ended 31 July 2025, staff costs of £38,900 (2024: £36,200) were recharged by the College to the

company. In addition, the subsidiary's profit of £69,027 (2024: £62,686) was gift aided back to the College.

£109,627 was due to the College from the subsidiary at 31 July 2025 (2024: £101,061).

19 Amounts disbursed as agent - Learner Support Funds

2025 2024

£000 £000

16-18 bursary grants 146 148 

Disbursed to students (139) (141) 

Administration costs (7) (7) 

Unspent balance as at 31 July - - 

    Funding body grants are available solely for students. In the majority of instances, the college only acts as 

    a paying agent. In these circumstances, the grants and related disbursements are therefore excluded from 

    the Statement of Comprehensive Income.

20 Events after the reporting period

    There are no events after the reporting period.

    The total expenses paid to or on behalf of the Governors during the year was £nil (2024 : £nil)
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